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the House for 1 minute and to revise 
and extend his remarks.) 

Mr. SWALWELL of California. Mr. 
Speaker, America has again been 
rocked by a mass shooting, and our 
hearts ache and our hands pray for the 
victims and those who are recovering. 
You can’t help but watch the countless 
scores of video accounts and not feel an 
urge to act. 

My constituents ask: Are we helpless 
to stop the next mass shooting? 

We are only helpless once the trigger 
is squeezed and you are in the pathway 
of a bullet, but we are not helpless in 
this House. In fact, if we come to-
gether, we are more powerful than any 
weapon. 

Aren’t the dead owed a dialogue, a 
conversation about whether we should 
have background checks, a talk about 
whether people who have weapons of 
war should only be warriors, and what 
about talking about restrictions on 
ammunition purchases? 

I refuse to accept the tradeoff that 
we must allow and accept that a mass 
shooting is going to happen in this 
country for an unfettered access to 
firearms. 

If the police officers who went into 
that building so blindly and were so 
brave could do that and show that 
courage, we can come into this build-
ing and have the courage to have a dia-
logue for those victims. 

f 

RECOGNIZING THE WORK AND 
ACHIEVEMENT OF STEVE 
HILDRETH 

(Ms. HERRERA BEUTLER asked and 
was given permission to address the 
House for 1 minute.) 

Ms. HERRERA BEUTLER. Mr. 
Speaker, I rise today to recognize the 
work and the achievement of Steve 
Hildreth, an exemplary employee and 
member of our community. Steve cele-
brated his retirement last month after 
working for 30 years at the Georgia Pa-
cific Paper Mill in Camas, Washington. 

Steve started at the mill in 1987, as 
sleeter helper in the print department. 
By the time he retired, he held the po-
sition of the shift team leader for the 
shift instrumentation technicians. He 
was well respected by the operators 
and crews of the machines, and he 
knew the job was to make their job 
easier. 

He was also a member of the Associa-
tion of Western Pulp and Paper Work-
ers union throughout his career and 
held office in Local 5 for several years. 

Fortunately, Steve has options in re-
tirement. According to his wife, Shari, 
he is a true Renaissance man, in that 
he can build, troubleshoot, and fix just 
about anything. He is spending his 
time remodeling their Washougal 
home, setting up his new shop, and 
making his way through Shari’s exten-
sive honey-do list. 

Mr. Speaker, southwest Washington 
has been fortunate to have someone 
like Steve Hildreth as an employee, fa-
ther, husband, grandfather, and resi-

dent for the past 30 years. I would like 
to congratulate Steve on his retire-
ment and wish him all the best in the 
years to come. 

f 

TRADE AND JOBS HEARING IN 
BROOK PARK, OHIO 

(Ms. KAPTUR asked and was given 
permission to address the House for 1 
minute and to revise and extend her re-
marks.) 

Ms. KAPTUR. Mr. Speaker, as the 
NAFTA negotiations continue, it is im-
portant for us to listen to our constitu-
ents on how we can make NAFTA bet-
ter for them. 

To that end, I convened important 
stakeholders for a hearing in Ohio on 
how NAFTA has hurt American work-
ers and what we can do to help them. 

Mr. Speaker, I include in the RECORD 
the testimony of Ms. Lee Geisse of the 
BlueGreen Alliance, Cheryl Johncox of 
the Sierra Club, and Mark Milko of 
Workers United. 

BLUEGREEN ALLIANCE TESTIMONY, LEE 
GEISSE, REGIONAL PROGRAM MANAGER 

We know that it is possible to have trade 
agreements that don’t engage the U.S. in a 
race to the bottom, but instead lift up our 
own workers and workers throughout the 
world. We applaud Congresswoman Kaptur’s 
work on this issue and so many others that 
are vital to the future of Ohio’s workers, 
economy and the environment! Thank you 
for bringing these folks together and invit-
ing the BlueGreen Alliance to participate! 

In 2006, the United Steelworkers and the 
Sierra Club formed this unique Alliance— 
founded with the belief that we no longer 
have to choose between good jobs and a clean 
environment; we can and must have both. In 
these 11 years, we’ve convened workers, envi-
ronmentalists, and industry leaders to forge 
partnerships that help us find solutions to 
address historic problems like climate 
change in ways that create and secure qual-
ity jobs. Together, we are a powerful voice 
for good jobs, a clean environment, and a fair 
and thriving economy. 

The North American Free Trade Agree-
ment, also known as NAFTA, has been in ef-
fect since 1994. The current Administration 
has announced plans for its renegotiation, 
but without much detail. That renegotiation 
begins this month. For far too many, NAFTA 
has meant the loss of good, quality paying 
jobs and increased pollution, as the deal ex-
acerbated offshoring and profiteering off the 
backs of workers and the environment. It’s 
time for a trade agreement that levels the 
playing field and makes deep reforms to 
strengthen workers’ rights and environ-
mental standards. American workers should 
expect agreements that ensure that other 
countries have to play by the same worker 
safety and environmental rules that we do. 
Anything short of [this] would be a failure. 

NAFTA’s replacement must support good 
union jobs, livable wages, healthy commu-
nities, clean air and water, and a more stable 
climate. Through an open, public process, 
the U.S. can partner with other nations in 
mutually beneficial trade and climate agree-
ments that are fair, protect workers’ rights 
and jobs, safeguard the environment; ensure 
the democratic processes of sovereign na-
tions are not overturned by unelected bodies; 
and raise the bar for consumer and public 
protections in all nations that are signato-
ries. The BlueGreen Alliance recommends a 
new approach to trade that lifts up workers 

and communities. This requires fundamental 
changes to NAFTA, including: 

1. Creating a transparent and inclusive re-
negotiation process. NAFTA renegotiations 
should not be done in secret but should be 
transparent and allow for public participa-
tion. This means inviting and incorporating 
public input on U.S. proposals for the agree-
ment, and making negotiating texts avail-
able for public comment after each negoti-
ating round. Workers, environmentalists, 
and other key stakeholders should be part of 
the process to make sure negotiators under-
stand the impact of the deal on jobs and the 
environment. It is critical that all stake-
holders and the general public be involved in 
a transparent, fair, and participatory negoti-
ating process. 

2. Eliminating corporate courts that 
incentivize offshoring and undermine envi-
ronmental protections. NAFTA’s Investor- 
State Dispute Settlement (ISDS) provision 
has created private courts in which foreign 
corporations can demand compensation for 
environmental protections and other demo-
cratically enacted laws before unelected, un-
accountable, panels of corporate lawyers. By 
creating unique privileges for foreign inves-
tors, ISDS can incentivize offshoring and 
threaten the very safeguards we have demo-
cratically enacted. NAFTA’s broad rights for 
foreign corporations, including ISDS, must 
be eliminated—mere tweaks will not be suffi-
cient. NAFTA’s replacement must eliminate 
ISDS so as to safeguard workers and envi-
ronmental and health protections. 

3. Including strong and binding labor and 
environmental protections—including wage 
and climate standards—in the core text of 
the agreement. NAFTA has enabled corpora-
tions to offshore production to take advan-
tage of lower environmental and labor stand-
ards abroad. This has significantly impacted 
workers in both the manufacturing and serv-
ice sectors. It has spurred the loss of good 
paying jobs, carbon leakage, and the export 
of pollution, while undermining domestic 
labor and environmental protections. To fix 
this, NAFTA’s replacement should establish 
a binding floor of labor and environmental 
protections across North America. It should 
require signatory countries to adopt living 
wages for workers and to implement policies 
to fulfill important international labor and 
environmental agreements, including the 
Paris Climate Agreement and the Inter-
national Labor Organization’s conventions. 
These commitments should be included in 
the core text of the agreement and trade 
sanctions should be used to penalize viola-
tions. NAFTA must make a commitment to 
prioritize workers and the environment. 

4. Creating a stronger, independent en-
forcement mechanism. Rules mean nothing 
if they aren’t enforced. In the history of the 
U.S. trade agreements, labor and environ-
mental provisions have consistently been ig-
nored. Even post–2007 trade agreements with 
labor and environmental provisions in the 
core text have failed to produce disputes 
over widely documented labor and environ-
mental violations. To fix this, the agreement 
that replaces NAFTA must create a new, 
independent dispute settlement mechanism 
for enforcing labor and environmental provi-
sions rather than replicating the failed sys-
tem of the past. Stronger enforcement is 
critical to ensure that the agreement is 
upheld and that it creates a fair playing field 
among all parties. 

5. Protecting and promoting Buy American 
and green procurement policies. Currently 
NAFTA requires that the federal government 
treat foreign bidders as if they were Amer-
ican bidders when deciding how to spend U.S. 
taxpayer money. It also includes rules that 
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